ZMLUVA O PRISTUPENI K ZAVAZKU
€. 29/06/2021
(dalej ako ,,Zmluva“)
medzi zmluvnymi stranami
DiZnik:

Obchodné meno: Obec Topolniky

Sidlo: Hiavna ulica 126
930 11 Topolniky
1Co: 00305740

V mene ktorého kona: Bc. Bacso Laszlo,

starosta obce

(dalej ako ,DIZnik”)

Pristupujuci dlZnik:

Obchodné meno: BFF Central Europe s.r.o.

Sidlo: Mostova 2, Bratislava
m.¢. Staré Mesto 811 02

ICo: 44 414 315

DIC: 2022706950,

I€ DPH: SK2022706950

Zapis v: obchodny register

Okresného sudu
Bratislava |, oddiel Sro,
vlozka ¢. 55250/B

Bankové spojenie:
IBAN:

Slovenska sporiteliia, a.s.,
SK16 0900 0000 0050
2703 1408

ktorej menom kona Marek Duban, konatel
(dalej ako ,Pristupujuci diZnik”)

(spolo€ne dalej ako ,Zmluvné strany” a kazdy
jednotlivo ako ,Zmluvna strana“)

Clanok |
Uvodné ustanovenia

1.1. Na zaklade zmluvy oznacenej ako Zmluva o dielo zo
dria 30.10.2020 sa DlZnik dohodol so spolo¢nostou
VIATOP s.r.o., ICO: 36 731 145, so sidlom Hlavna
129/195, 930 11 Topolniky (dalej ako , Veritel”), e
Veritel' ako zhotovitel dodd Dlinikovi ako
objednavatelovi zhotovenie diela $pecifikovaného
v tejto zmluve (dalej aj ako ,Dielo” ) a DiZnik za

CONTRACT ON ACCESSING TO THE
COMMITMENT NO. 29/06/2021
(hereafter the “Contract”)
between the parties

Debtor:

Business name
Registered office:

Obec Topolniky

Hlavnd ulica 126

930 11 Topolniky

ID: 00305740

Represented by: Bc. Bacsé Laszlo, mayor

(hereafter referred to as the “Debtor”)

and
Accessing Debtor:

Business name: BFF Central Europe
S.r.0.

Registered office: Mostova 2, Bratislava -
m.c. Staré Mesto 811 02

ID: 44 414 315
VAT: 2022706950,
VAT ID: SK2022706950

Registration in: Commercial Registry

of the District Court
Bratislava |, Section

Sro, Insert No.

55250/B

Bank connection: Slovenska sporiteitia, a.s.,

IBAN: SK16 0900 0000 0050 2703 1408

Represented by Marek Duban, managing
director
(hereafter the “Accessing Debtor”)

(jointly as the “Parties” and each individually as
the “Party”)

Article |
Introductory Provisions

1.1. On the basis of a contract designated as the
Contract on workdated 30.10.2020, the
Debtor agreed with VIATOP s.r.0., ICO: 36
731 145, so sidlom Hlavna 129/195, 930 11
Topolniky (hereafter the "Creditor") that
the Creditor as the contractor shall deliver
the execution of the work (hereinafter the
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1.2.

2.1

2.2,

2.3.

zmliuvne
(dalej aj ako , Zmluva o

zhotovené Dielo zaplati Veritelovi
dohodnutd odmenu
dielo”).

Predmetom tejto Zmluvy je pristtipenie k zavazku
DlZznika voci Veritelovi zoZmluvy o dielo
$pecifikovaného v bode 1.1. tohto €lanku Zmluvy
zo strany Pristupujiceho dlZznika a dohodnutie
podmienok tohto pristipenia.

Clanok Il
Pristupenie k zavdzku

Pristupujuci dlznik tymto pristupuje k zdvazku
Dlznika zaplatit Veritefovi vzmysle Zmluvy
o dielo dohodnutl ¢ast odmeny za vykonanie
Diela vo vyske sumy 43.878,90 EUR na zaklade

faktur ktorych képia tvori prilohu ¢. 4 tejto
Zmluvy (dalej aj ako ,2avdzok”).

Pristupujuci dlZnik sa zavazuje spinit za Dlinika
Zavazok na zdklade predloZenia faktur, ktoré
Veritel vystavil DiZnikovi vo vztahu k Zavazku
a ktoré DlZnik akceptoval, a to najneskér do 7 dni
odo dna predloZenia tychro faktur spolocne
so Zmluvou odielo a splnenia podmienky
zverejnenia Zmluvy vsulade sods. 6.1 tejto
Zmluvy. Pristupujuci dlinik je povinny DlZnika
o Uhrade Zavazku Veritelovi informovat do 7 dni
od jeho Uhrady, ato aj elektronicky zaslanim
emailu na adresu oznamenu Dlznikom.

Pristupujici dliZnik je povinny splnit vlehote
podla ustanovenia ods. 2.2. tohto ¢lanku Zmluvy
Zavazok iba za predpokladu kumulativneho
splnenia nasledovnych podmienok:

(a) Dlinik sa zaviazal uhradit Pristupujicemu
dlznikovi poplatok zas pristipenie k zavazku
uréeny v ustanoveni ods. 3.2. Clanku IIl. tejto
Zmluvy;

(b) DIZnik predloZil Pristupujicemu dlZnikovi
najneskér v den podpisu tejto Zmluvy, Zmluvu
odielo avsetky stouto Zmluvou o dielo
suvisiace dokumenty ako aj potvrdené faktury
vyZiadané Pristupujucim dlznikom pre Gcéely
pinenia tejto Zmluvy;

1.2.

2.1

2.2,

2.3.

“Work”) to the Debtor and the Debtor shall
pay the Creditor the agreed remuneration
{hereinafter the " Contract on Work") for
the Work performed.

The subject of this Contract is to access to
the Debtor's commitment toward the
Creditor from the Contract on workas
specified in the point 1.1. of this Article of
the Contract by the Accessing Debtor and to
agree on the terms and conditions of this
accession.

Article II
Accession to the Commitment

The Accessing Debtor hereby accesses to
the commitment of the Debtor to pay the
Creditor the remuneration for performed
Work amounting to EUR 43,878.90 based
on the Contract and invoices which copies
form annex no. 4 to this Contract
(hereinafter the “Commitment”)

The Accessing Debtor undertakes to fulfil
the Commitment for the Debtor based on
submission of the invoices issued by the
Creditor to the Debtor and accepted by the
Debtor in relation to the Commitment
within 7 days from submission of such
invoices along with the Contract of the work
and fulfilling of the condition of publishing
the Agreement in accordance with point 6.1
of the Agreement. The Accessing Debtor is
obliged to inform the Debtor in the payment
of the Commitment to the Creditor within 7
days of its payment, electronically by
sending an email to the address notified by
the Debtor.

The Accessing Debtor is obliged to fulfil the
deadline according to the provision of point
2.2 of this Article of this Contract only under
the condition of cumulative fulfilment of the
following conditions:

(a) The Debtor has undertook to pay the
Accessing Debtor the fee for acceding to
the commitment specified in point 3.2 of
Article Ill. Of this Contract;

(b) Debtor has provided the Accessing
debtor with the Contract on the Work
and other documentation related to the
Contract on the work and
invoicesrequested by the Accessing
debtor on the day of signature of this
Contract at the latest;
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3.1.

3.2,

3.3.

(c) Neexistuje Ziadny zdkaz pristupenia k Zaviazku
ani Ziadne iné okolnosti, ktoré by mohli
akymkolvek spbdsobom ohrozit prava a
zaujmy  Pristupujiceho dlinika, najma
podmienky Uhrady v zmysle Zmluvy o dielo.

Clanok
Podmienky pristupenia k Zavazku

Dlznik sa zavazuje:

A) Uhradit Pristupujicemu dlznikovi poplatok
za pristupenie k Zavazku podla tejto Zmluvy
a jeho thradu v zmysle ustanovenia ods. 3.2.
tohto ¢lanku tejto Zmiuvy
a

B) zaplatit Pristupujicemu dlznikovi nominalnu
hodnotu celého Zavazku, ku ktorému podla
tejto Zmluvy Pristupujici dlZznik pristapil
a ktory uhradil, vzmysle ustanovenia ods.
3.3. tohto clanku tejto Zmluvy.

Dlinik sa zavazuje uhradit Pristupujucemu
diznikovi poplatok za pristipenie k Zavazku
podla tejto Zmluvy ajeho Uhradu vo vy3ke
10.900,00 EUR ato v sulade so splatkovym
kalendarom ktory predstavuje prilohu €. 1 tejto
Zmluvy, v prospech G¢tu Pristupujiceho dlznika
vedeného v banke Slovenska sporitelfia, a.s.,
¢islo Uctu: SK16 0900 0000 0050 2703 1408.
Narok na tento poplatok vznika Pristupujicemu
dliznikovi  uzavretim  Zmluvy  anezanika
eventudlnym odstldpenim od Zmluvy & inou
formou zaniku Zmluvy.

Dlinik sa zavazuje zaplatit Pristupujicemu
diZznikovi nomindlnu hodnotu celého Zavazku,
ku ktoréemu podla tejto Zmluvy Pristupujtci
diZnik pristapil aktory Pristupujaci dlZnik
uhradil, teda sumu zodpovedajicu vyske
Zavazku vzmysle ods. 2.1. Clanku II. tejto
Zmluvy, ato v splatkach podla splatkového
kalendara, ktory tvori prilohu €. 1 tejto Zmluvy,
ktoré sa DlZnik zavazuje uhradzat riadne a véas.
V pripade nedodriania splatkového kalendara,
okrem pripade vyuiitia odkladu. Dlinikom
v sllade s ods. 3.5 az 3.9, je Pristupujuci dlznik
opravneny od tejto Zmluvy odstipit formou
pisomného odstlpenia doru¢eného DlZnikovi. V
pripade odstipenia straca Dlinik vyhodu
splatok a Pristupujici dlinik je opravneny
uplatfiovat si vo¢i Dlinikovi vietky svoje
pohladavky ztitulu tejto Zmluvy (vrdtane

3.1

3.2.

3.3.

(c) There is no ban on Accession nor any
circumstances that may jeopardize the
rights and interests of the Accessing
Debtor, in particular, the repayment in
the Contract on the Work.

Article 1ll
Terms of Accession to the Commitment

The Debtor hereby undertakes to:

A) Pay to the Accessing Debtor the fee for
acceding to the Commitment under this
Contract and for its payment under
point 3.2 of this Article of this Contract;
and

B) pay the Accessing Debtor the nominal
value of the entire Commitment
accessed and fully paid by the Accessing
Debtor under the point 3.3 of this Article
of this Contract.

The Debtor undertakes to pay to the
Accessing Debtor the fee for acceding to the
Commitment under this Contract and its
payment of EUR 10,900.00 in line with
payment schedule, which represents the
Annex No. 1 of this Contract to the
Accessing Debtor's account maintained
with the bank Slovenska sporitelfia, a.s.,
account number: SK16 0900 0000 0050
2703 1408. The entitlement for the fee is
established by the conclusion of the
Contract and does not cease to exist in the
event of withdrawal from the Contract or
termination of the Contract

The Debtor undertakes to pay the Accessing
Debtor the nominal value of the entire
Commitment accessed and paid by the
Accessing Debtor, thus the amount
corresponding to the amount of the
Commitment under the provision of point
2.1 of Article Il of this Contract, in
instalments under the repayments schedule
attached as Annex no. 1 of this Contract that
the Debtor undertakes to pay duly and on
time. In case of non-compliance payment
schedule, except for the case of use of a
deferral option in accordance with para. 3.5
to 3.9, the Accessing Debtor is entitled to
withdraw  from  this Contract by
communicating it in writing to the Debtor.
In the event of withdrawal, the Debtor loses
the benefit of installments and the
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naroku na Urok z omeskania a na pausalnu
nahradu nakladov spojenych s uplatnenim
pohladavok) v plnom rozsahu.

3.4, Vpripade, Ze DlZnik porusi niektoré zo

svojich povinnosti podla ustanoveni ods. 3.2. a

3.3. tohto ¢lanku tejto Zmluvy, je Pristupujuci

dlZznik opravneny:

(a) od tejto Zmluvy odstupit, alebo

(b) vyhlasit cely zavazok DlZnika v zmysle
ustanovenia ods. 3.3. tohto Clanku
tejto Zmluvy za splatny, pricom Dlznik
v takomto pripade straca vyhodu
splatok a je povinny uhradit cely
predmetny zavazok (vratane naroku
na Urok z omeskania a na pausalnu
nahradu nakladov spojenych s
uplatnenim pohladavok) v plnom
rozsahu na pisomnu vyzvu
Pristupujuceho dlznfka jednorazovo.

3.5. Zmluvné strany sa dohodli, Ze DIZnik ma pocas

doby platnosti Zmluvy moZnost dvakrat vyuZit
prévo na odklad splatok Zzavazku. Dlika
odkladu nesmie byt dlhdia ako dva mesiace
(dfika odkladu sa potita v kalendarnych
mesiacoch).

3.6. DlZinik je povinny pisomne  oznamit

Pristupujicemu dlZnikovi svoj zamer vyuZit
moznost odkladu a otakavanu dfiku odkladu
najneskér 7 dni pred splatnostou najbliZiej
splatky Zavazku.

3.7. Po tom, ako je Pristupujuci dIZznik informovany

Diintkom o wvyuZiti moZnosti odkladu,
Pristupujici  dlZznik  aktualizuje splatkovy
kalendar a posle ho Dlinikovi do 14 dni odo
dfia dorucenia oznamenia Dlinika o vyuZitf
odkladu. Dorucenim aktualizovaného
splatkového kalendaru Dlznikovi sa
aktualizovany splatkovy kalendar povaZuje za
dohodnuty.

3.8. Pre wylicenie pochybnosti, DlZnik berie na

vedomie, Ze moinost odkladu je opravneny
wuZit len v sOvislosti so Zavazkom
Specifikovanym v tejto Zmluve.

3.9. Vyuzitie  moinosti  odkladu  Dlinikom

nevyluuje pravo Pristupujuceho dlZnika na
nabiehajlci Urok z omeskania, ktory bude

3.4.

3.5.

3.6.

3.7.

3.8.

3.9.

Accessing Debtor is entitled to claim from
the Debtor all its receivables under this
Contract (including the entitlement for
interest on late payment and late payment
compensation fee) in full amount.

In the event the Debtor breaches any of his

obligations under point 3.2. and 3.3. of this

Article of this Agreement, the Accessing

Debtor is entitled to:

(a) withdraw from this Contract; or

(b) declare the entire commitment of the
Debtor under point 3.3 of this Article of
this Contract payable, while the Debtor
in such case loses the benefit of the
instalments and is obliged to pay the
entire commitment (including the
entitlement for interest on late
payment and late payment
compensation fee) in full amount upon
written request of the Accessing Debtor
at once.

The Parties hereby agree, that the Debtor
has the possibility to exercise the right to
defer payments of the Commitment twice
during the term of the Contract. The length
of the deferral may not exceed two months
(the length of the deferral is calculated in
calendar months).

The Debtor is obliged to notify the Accessing
Debtor in writing of its intention to use the
possibility of deferral and the expected
length of the deferral, no later than 7 days
before the due date of the next installment
of the Commitment.

After the Accessing Debtor has bheen
informed by the Debtor of the use of the
deferral possibility, the Accessing Debtor
updates the repayment schedule and sends
it to the Debtor within 14 days from the
date of delivery of the Debtor’s notice of the
use of the deferral. Upon delivery of the
updated repayment schedule to the Debtor,
the new repayment schedule shall be
deemed agreed.

For the avoidance of doubt, the Debtor
acknowledges that he is entitled to use the
deferral option only in connection with the
Commitment specified in this Contract.

The use of the deferral option by the Debtor
does not exclude the Creditor's right to
accrued current interest accrued from the

REVIEWED
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4.1

4.2.

5.1

5.2,

poditany odo dia nasledujiceho po
origindlnom dni splatnosti Zavazku resp. jeho
Casti.

v
Eticky kodex a Usmernenia

Pristupujuci dlznik prijal Eticky kddex skupiny BFF
(dalej len ,Kédex”), ktory je zverejneny na web
stranke Pristupujiceho dlZnika sk.bffgroup.com.
atieZ tvori prilohu & 2 ktejto Zmluve. Dlinik
vyhlasuje, Ze pred podpisom tejto Zmluvy sa
oboznamil s obsahom Kodexu, a Ze bude
reSpektovat a dodrZiavat ustanovenia Kddexu
pofas trvania tejto Zmiuvy. Kaidé poruienie
poziadaviek uvedenych v Kdédexe opraviiuje
Pristupujiceho dlznika tdto Zmluvu ukonéit.

Pristupujuci dlinik prijal dokument “Globélne
usmernenia pre pravny sulad spolo¢naosti BFF,
tykajuce sa trestne] zodpovednosti pravnickych
osdb” (dalej len ,Usmernenia”), ktorych obsah je
spristupneny web stranke Pristupujiceho dlinika
sk.bffgroup.com. Dlinik vyhlasuje, Ze sa s
obsahom Usmerneni pred podpisom tejto
Zmluvy oboznamil.

Vv
Ochrana osobnych udajov

DIZnik vyslovne berie na vedomie a suhlasi s tym,
Ze jeho identifikacné udaje st zahrnuté do archivu
BFF Central Europe s.r.0. spolu s dal3imi idajmi a
informaciami ziskanymi spoloénostou BFF Central
Europe s.r.o. za ucelom vykonania vlastného
hodnotenia bonity a na iné ekonomické ucely,
ktoré st spojené s nastrojmi BFF Central Europe
s.r.o. na plnenie zdkonnych, Uétovnych alebo
dariovych povinnosti, ako aj - s jeho siihlasom - na
komeréné a propagalné ¢innosti (napriklad
zasielanie informacnych letdkov o poskytovanych
sluzbach, ako aj pozvanky na podujatia a
konferencie organizované naou spoloénostou).
Poskytovanie Udajov na plnenie zdkonnych a
zmluvnych zavazkov je povinné; neposkytnutie

neumozni uzatvorenie tejto Zmluvy alebo
poskytovanie sluZieb, na ktoré sa vztahuje
Zmiluva.

Poskytovanie osobnych Gdajov na komeréné a
propagacné innosti je dobrovolné a s pripadnym
odmietnutim nie sU spojené Ziadne ddsledky.

4.1.

4.2,

5.1

5.2.

day after the original date of repayment the
Commitment ot its part.

v
Code of Ethics and Guidelines

The Accessing Debtor has adopted the BFF
Code of Ethics (hereinafter referred to as
“Code"), which is published on the
Accessing Debtor's website sk.bffgroup.com
and forms the Annex 2 to this Contract. The
Debtor hereby declares that prior to signing
this Contract, it has become aware of the
contents of the Code and that throughout
the duration of the Contract will respect the
relevant principals of the Code. Any breach
of the provisions of the Code of Ethics
allows the Accessing Debtor to terminate
this Contract.

The Accessing Debtor has adopted "BFF's
Global Compliance Guidelines on Corporate
Criminal Liability" ("Guidelines"), the
content of which is made available on the
Accessing Debtor’s website at
sk.bffgroup.com. The Debtor declares that
prior to signing this Contract it has become
acquainted with the Guideline.

\")
Personal Data Protection

The Debtor expressly acknowledges and
agrees that its identification data is included
in the archive of BFF Central Europe s.r.o.
together with other data and information
obtained by BFF Central Europe s.r.o. for the
purpose carry out its own creditworthiness
assessment and for other economic
purposes associated with BFF Central
Europe s.r.o. to comply with legal,
accounting or tax obligations, as well as -
with his consent - for commercial and
promotional activities {(such as sending
information leaflets on services provided as
well as invitations to events and conferences
organized by our company). The provision of
data to fulfil legal and contractual
obligations is mandatory; failure to provide
does not allow for the conclusion of the
Contract or the provision of services covered
by the Contract.

The provision of personal data for
commercial and promotional activities is on
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5.3.

5.4.

5.5.

5.6.

5.7.

5.8.

Osobné Udaje budu uchovavané pocas celej doby
trvania Zmluvy; nasledne budld osobné (daje
uchovavané po dobu desiatich rokov na splnenie
zakonnych  povinnosti.  Akékolvek  dalsie
uchovavanie osobnych (dajov alebo (dasti
osobnych udajov méze byt zabezpeéené s cielom
uplatriovat alebo branit prava na akomkolvek
mieste a najma na sudoch.

Podla &l. 15 a nasl. nariadenia EU 2016/679 m4
DlZnik prévo ziskat - okrem iného - potvrdenie o
spracovani osobnych tdajov, ako aj dévod a Ucel
ich spracovania, aktualizaciu, opravu a integraciu
Gdajov. Dlinik mdZe tieZ vzniest ndmietku vodi
spracovaniu osobnych tdajov, ktoré sa ho tykaju,
a Ziadat zrusenie osobnych ddajov s vynimkou
povinnosti tykajucich sa uchovdvania U(dajov
poZadovanych zakonom.

Prevddzkovatefom (dajov je BFF Central Europe
s.r.o. so sidlom Mostova 2, 811 02 Bratislava. Ten
uréil koordinatora ochrany osobnych Udajov
ktorym je ICT oddelenie materskej spolo¢nosti
BFF Polska S.A. so sidlom JANA KILINSKIEGO, nr
66, lok. ---, city LédZ, ZIP 90-118, Polsko, na
ktorého sa méZete obratit a uplatnit svoje prava.

Zodpovednou osobou ustanovenou za Ucelom
dodrZania ustanoveni nariadenia EU 2016/679, je
spolotnost Avvera S.r.l., so sidlom via Llargo
Boccioni 1, 21040 Origgio (VA).

Pre uplatnenie vy$sie uvedenych prav mdiete
kontaktovat koordindtora zaslanim
doporuceného listu na vysSie uvedend adresu
alebo e-mailom na adresu dpo@bffgroup.com

Dlznik
O opraviiuje
O neopraviuje

BFF Central Europe s.r.o. na spracdvanie svojich
osobnych Udajov aj pre komeréné a propagacné
aktivity (ako zasielanie informacnych letakov
poskytujucich  informdcie o ponukanych
sluzbach, pozvénky na podujatia a konferencie
organizované nasou spoloc¢nostou).

5.3.

5.4.

5.5.

5.6.

5.7

5.8.

a voluntary basis and there are no
consequences associated with a refusal.

Personal data will be retained for the entire
duration of the Contract; consequently,
personal data will be kept for ten years to
fulfil legal obligations. Any further retention
of personal data or part of personal data
may be ensured in order to apply or defend
rights in any place, and in particular with
courts.

According to Art. 15 et seq. of EU Regulation
2016/679, the Debtor has the right to obtain
- among other things — confirmation on a
personal data processing, as well as the
reason and purpose of their processing,
updating, correcting and integrating of data.
The Debtor may object to the processing of
personal data relating to him and request
the revocation of personal data, with an
exception of data retention obligations
required by law.

The data controller is BFF Central Europe
s.r.o., Mostova 2, 811 02 Bratislava. It has
appointed the Data Protection Coordinator,
ICT department of the parent company BFF
Polska S.A., residing at JANA KILINSKIEGO, nr
66, lok. ----——- , Lodz, ZIP 90-118, Poland
which you can address to apply your rights.

The Data Protection Officer appointed to
comply with the provisions of EU Regulation
2016/679, is Avvera S.r.l, with registered
office via Largo Boccioni 1, 21040 Origgio
(VA).

To apply the above rights, you can contact
the coordinator by sending a registered
letter to the above address or email to
dpo@bffgroup.com

The Debtor
O authorizes
o does not authorize

BFF Central Europe s.r.0. to process their
personal data also for commercial and
promotional activities (such as sending
information leaflets providing information
on the services offered, invitations to
events and conferences organized by our
company).
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5.9. BFF Central Europe s.r.o. sa viak zavdzuje, Ze s

6.1.

6.2.

6.3

Gdajmi tykajucimi sa Dlinika bude zaobchadzat
déverne, a prioritne vlastnym persondlom na to
urenym.

€lanok VI
DOVERNOST INFORMACII

S vyhradou ustanoveni bodu 6.2. sa strany tejto
zmiuvy zavdzuju, Ze budl udriovaf v tajnosti
vietky informacie, ktoré tato Zmluva obsahuje,
najma informéacie o Ciastkach uvedenych
v Zmluve, pripadnej odplate a podmienkach, ako
aj informacie, ktoré boli ziskané v nadvaznosti na
rokovania o tejto Zmluve a jej plnenim.

Vyssie uvedena povinnost sa nevztahuje na
informacie, ktoré

a) sU strany povinné si navzajom odovzdat
na zaklade platnych pravnych predpisov,

na zdklade rozhodnuti prislusnych
organov alebo na zaklade sudnych
rozsudkov,

b) zmluvné  strany  poskytnd  svojim
odbornym poradcom, poskytovatelom
sluZieb v suvislosti  stouto Zmluvou
a zamestnancom,

c) ktoré su alebo sa stani vSeobecne
averejne  pristupnymi inak, nez
porusenim ustanoveni tejto zmluvy alebo
ktoré su zndme a boli volne k dispozicif
este pred prijatim tychto informacii od
druhej strany zmluvy;

d) ktoré budu spristupnené ktorejkolvek
strane zmiuvy tretou osobou, ktora
nepodlieha zdkazu spristupnit takuto
informéciu,

e) ktoré budd zname zmluvnej strane pred
ich ziskanim od druhej strany, bez toho
aby bol prijemca viazany zdvdzkom
micanlivosti;

f) ktoré budd vytvorené zmluvnou stranou
nezavisle na akomkolvek spristupneni
druhou stranou.

Za kazdé porudenie povinnosti uvedené v bode
6.1. je strana, ktora porusenie spdsobila,
povinnd zaplatit druhej strane zmluvni pokutu
vo vyske 5 000,- EUR (slovne: péttisic EUR).
Zaplatenim zmluvnej pokuty nie st dotknuté
prava stran poZadovat nahradu Skody v sulade s
platnymi predpismi

5.9. BFF Central Europe s.r.o. undertakes to treat
the data of the Debtor as confidential and by
own employees dedicated for such activity.

Article VI
CONFIDENTIALITY OF INFORMATION

6.1. With reservation to the provisions of
paragraph 6.2, the Parties hereto undertake
to keep in secret all information contained
herein, in particular information about
amounts specified herein, reward and terms
and information obtained in conjunction
with  contractual  negotiations  and
performance of the Contract.

6.2. The obligation referred to above shall not
apply to information which

a) Parties hereto shall be obliged to
disclose on the basis of the applicable
legal regulations, on the basis of
decisions of competent authorities, or
on the basis of court judgments,

b) Parties hereto shall be obliged to
disclose to their professional advisors,
providers of services in connection
with this Contract, and employees;

¢) is or become generally and publicly
available other than through the
breach of the provisions of this
Agreement, or which is known and
were freely available before its receipt
from the other Party hereto;

d) will be disclosed to any of the Party
hereto by a third party which is not
subject to the ban on disclosure of such
information;

e)  will be known to a Party hereto before
its receipt from the other Party, with
the recipient being not bind by the
duty of non-disclosure;

f)  will be created by a Party hereto
independently of any disclosure by the
other Party.

6.3. The Party in breach shall pay a
contractual penalty to the other Party
amounting to EUR:5,000 (five thousand
EUR). Payment of the contractual penalty
shall not affect the Parties' rights to claim
damages in accordance with applicable
regulation.

( REVIEWED
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7.1

7.2

7.3

7.4

7.5

Vil
2averefné ustanovenia

Tato dohoda nadoblda platnost diiom jej
podpisu oboma Zmluvnymi stranami a U¢innost
diiom nasledujicom po dni jej zverejnenia v
Centrdlnom registri zmldv (dalej len ,,CZR” ) —
http://www.crz.gov.sk — v zmysle § 47a zdkona €.
40/1964 Zb. Obéiansky zakonnik v zneni
neskorsich predpisov alebo na webovej stranke
Dlznika.

Vztahy Zmluvnych stran zaloZené Zmluvou, ak ich
Zmluva vyslovne neupravuje, sa spravujl pravnym
poriadkom Slovenskej republiky, najma
ustanoveniami § 534. Obcianskeho zakonnika
a ustanoveniami zakonac. 513/1991 Zb. Obchodny
zakonnik v zneni neskorsich predpisov, v zmysle
ustanoveni § 261 ods. 9 Obchodného zakonnika.

Pripadné spory stvisiace s touto Zmluvou a vztahy
2 nej vyplyvajice sa zmluvné strany pokusia riesit
prioritne mimosudnou cestou. Ak nedéjde medzi
nimi k dohode, predloZi sa spor na rozhodnutie
prislunému sidu. Zmluvné strany sa dohodli, Ze
na rozhodovanie akychkolvek sporov sdvisiacich s
touto zmluvou, budu prislusné slovenské stdy.

Zasielky sa doru€uji na adresy uvedené v zahlavi
tejto zmluvy, pripadne na iné adresy, ktoré boli
druhej zmluvnej strane ozndmené pisomne. Pre
Ulely tejto zmluvy sa povaiuje zasielka za
dorudenu aj vtedy, ak si ju adresdt neprevezme v
odbernej lehote, ak ju odmietne prijat, pripadne sa
zasielka vrati s poznamkou adresdt neznamy. V
takom pripade sa zasielka povaZuje za dorudenu
driom jej vratenia odosielatel'ovi.

Zmluvné strany sa dohodli, Ze vietky ich vzajomné
pohladavky a zavazky, ktoré vznikli na zaklade tejto
Zmluvy alebo vzniknl na jej zaklade v budtcnosti
vratane akychkolvek a vsetkych pohladéavok redine
vzniknutych ako aj budicich z inych zmldv
uzavretych medzi Dlinikom a Pristupujicim
dlznikom su spdsobilé na zapocitanie na zaklade
jednostranného pravneho Ukonu Pristupujiceho
dlznika.

Vit
Final Provisions

7.1 The Contract shall become valid upon
signature by both parties and effective on the
day following the day of its publication in the
Central Register of Contracts (hereinafter the
"CRZ") - http://www.crz.gov.sk - pursuant to
Section 47a of Act No. 40/1964 Coll., the Civil
Code, as amended, or at the website of the
Debtor.

7.2 Relations of the parties established by the
Contract, unless expressly provided for in the
Contract, are governed by law of Slovak
Republic, mainly by the provisions of Section
534 of the Civil Code and by provisions of Act
No. 513/1991 Coll., the Commercial Code, in
accordance to provisions of Section 261 point
9 of the Commercial Code .

7.3 The Parties hereto shall attempt to resolve
any disputes related to this Contract and the
relations arising there from out of court. if no
agreement is reached between the Parties
hereto, the dispute shall be referred to a court
of competent jurisdiction. The Parties hereto
have agreed that the Slovak courts shall have
jurisdiction over any disputes relating to this
Contract.

7.4 Consignments shall be delivered to address
given in Art. I. of this Contract or to other
addresses notified between the Parties in
writing. For the purposes of this Contract
consignments are deemed to be delivered
even if they are not accepted in the
withdrawal period, if they are refused to be
accepted or if the consignments are returned
with a note of addressee unknown. In such
case, the consignment is deemed to be
delivered on the date of its return to the
consignor.

7.5 The parties agree that all their mutual
liabilities and commitment arising under this
Contract or arising therefrom in the future,
including any and all claims actually incurred
and future ones from other contracts
concluded between the Debtor and the
Accessing Debtor are eligible for offsetting
based on unilateral legal act of the Accessing
Debtor.

EEVIEWED
By tomnebar ot SETY st PN S8



7.6

7.7

Akékolvek zmeny, doplnky alebo zruienie tejto
Zmluvy musia mat pisomnld formu a musia byt
podpisané oboma Zmluvnymi stranami.

Zmluva je vyhotovena v dvoch (2) identickych
rovnopisach, pricom kazda zo Zmluvnych stran
obdrzi po podpise Zmluvy jeden (1) rovnopis.
Zmluva je vyhotovend v slovenskom a anglickom
jazyku. V pripade rozporu medzi slovenskym a

7.6 Any changes, amendments or revocations of
this Contract shall be in writing and shall be
signed by both parties.

7.7 The Contract is made out in two (2) identical
copies, each party receiving one (1) copy after
signing the Contract. This Contract is executed
in Slovak and English language. In case of
discrepancies between English and Slovak

anglickym znenim je rozhodujlice slovenské versions, the Slovak version should prevail.
znenie.
7.8 V pripade, ak akykolvek pojem, dojednanie, 7.8 If any term, arrangement, condition or

7.9

podmienka ¢&i ustanovenie bude akymkolvek
pristuinym organom vyhldsené za neplatng,
nulitné alebo nevymahatelné, ostatné ustanovenia
tejto Zmluvy zostavaju nadalej platné a uéinné, ak
ich je moiné oddelit od obsahu neplatnych,
nulitnych a nevymahatelnych ustanoveni tejto
Zmiuvy. Zmluvné strany sa zavazuju nahradit
takéto neplatné, nulitné alebo nevymahatelné
ustanovenie  inym  platnym, adcinnym  a
vymahatelnym zmluvnym zavazkom v zmysle tejto
Zmluvy, ktory bude neplatnému, nulitnému alebo
nevymahatefnému ustanoveniu obsahovo ¢o
najblizsi.

DlZnik moZe podat staznost na &innost alebo sluiby
poskytované Pristupujicim dlinikom. StaZnost je
moiné uplatnit kontaktovanim Pristupujuiceho
dlZnika v zmysle postupu pre podanie a vybavenie
stainosti uvedeného na webove] stranke
Pristupujuceho dlZnika sk.bffgroup.com. Dlinik
vyhlasuje, Ze pred podpisom tejto zmluvy sa
oboznamil a porozumel obsahu postupu pre
podanie a vybavenie staZnosti Pristupujiceho
dlZnika.

7.10 Zmluvné strany svojim podpisom potvrdzujy, Ze

tato Zmluva bola uzatvorena v stlade s ich pravou
a slobodnou vblou, zbavenej akychkolvek omylov a
Ziadna z nich neuzatvorila tuto Zmluvu v tiesni
alebo za napadne nevyhodnych podmienok.

provision by any competent authority is
declared invalid, null or unenforceable, the
other provisions of this Contract shall remain
valid and effective if it is separate from the
content of invalid, null and unenforceable
provisions of this Contract. The parties
undertake to replace such invalid, null or
unenforceable provision with another valid,
effective  and enforceable contractual
obligation under this Contract, which shall be
as close as possible to an invalid, null or
unenforceable provision.

7.9 The Debtor may file a complaint about the
activities or services provided by the
Accessing debtor. A complaint can be
submitted by contacting the Accessing debtor
in line with the procedure for submitting and
processing a complaint outlined on the
Accessing debtor’s website sk.bffgroup.com.
The Debtor hereby declares that prior to
signing this Contract, he becomes aware of
and understood the content of the Accessing
debtor’s procedure for submitting and
processing a complaint.

7.10 By signing it, the parties confirm that the
Contract was concluded in accordance with
their true and free will, free of any errors and
none of them concluded the Contract in
distress or under obviously disadvantageous
conditions.

V/ In Topolniky, dfia/ on 29.06.2021 V/ In Bratislava, dia/ on 29.06.2021

Debtor: Accessing Debtor:

Obec Topolniky |
Bc. Bacso Laszld, starosta obce

BFF Central Europe s.r.o.
Marek Duban, konatel

By hradaknz of 10-:25 e, Jun 29, 2021
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Priloha €. 1 / the Annex No. 1

Spldtkovy kalenddr / the Payment Schedule

Cosplatky|  Splatnost | Spolu(EUR) | Istina(EUR) | Poplatok (EUR)
1 25.7.2021 912,98 731,31 181,67
2 25.8.2021 912,98 731,31 181,67
3 25.9.2021 912,98 731,31 181,67
4 25.10.2021 912,98 731,31 181,67
5 25.11.2021 912,98 731,31 181,67
6 25.12.2021 912,98 731,31 181,67
7 25.1.2022 912,98 731,31 18167
8 2522022 912,98 731,31 181,67
9 25.3.2022 912.98 731,31 181.67

10 25.4.2022 912,98 731,31 181.67
11 2552022 912,98 731,31 181,67
12 25.6.2022 912,98 731,31 181,67
13 25.7.2022 912,98 731,31 181,67
14 25.8.2022 912,98 731,31 18167
15 25.9.2022 912,98 731,31 18167
16 25.10.2022 912,98 731,31 18167
17 25.11.2022 912,98 731,31 18167
18 25.12.2022 912,98 731,31 181,67
19 25.1.2023 912,98 731,31 18167
20 25.2.2023 912,98 731,31 181,67
21 25.3.2023 912,98 731,31 18167
22 25.4.2023 912,98 731,31 18167
23 25.5.0023 912,98 731,31 181,67
24 25.6.2023 912,98 731,31 181,67
25 25.7.2023 912,98 731,31 181,67
26 25.8.2023 912,98 731,31 181,67
27 25.9.2023 912,98 731,31 181,67
28 25.10.2023 912.98 731,31 18167
29 25.11.2023 912,98 731,31 181,67
30 25.12.2023 912,98 731,31 181,67
31 25.1.2024 912,08 731,31 18167
32 2522024 912,98 731,31 18167
33 25.3.2024 912,98 731,31 181,67
34 25.4.2024 912,98 731,31 181,67
35 25.5.2024 912,98 731,31 181,67
36 25.6.2024 912,98 731,31 181,67
37 25.7.2024 912,98 731,31 18167
38 25.8.2024 912.98 731,31 181,67




39 25.9.2024 912,98 731,31 181,67
40 25.10.2024 912,98 731,31 181,67
41 25.11.2024 912,98 731,31 181,67
42 25.12.2024 912,98 731,31 181,67
43 25.1.2025 912,98 731,31 181,67
44 25.2.2025 912,98 731,31 181,67
45 25.3.2025 912,98 731,31 181,67
46 25.4.2025 912,98 731,31 181,67
47 25.5.2025 912,98 731,31 181,67
48 25.6.2025 912,98 731,31 181,67
49 25.7.2025 912,98 731,31 181,67
50 25.8.2025 912,98 731,31 181,67
51 25.9.2025 912,98 731,31 181,67
52 25.10.2025 912,98 731,31 181,67
53 25.11.2025 912,98 731,31 181,67
54 2512.2025 912,98 731,31 181,67
55 25.1.2026 912,98 731,31 181,67
56 25.2.2026 912,98 731,31 181,67
57 25.3.2026 912,98 731,31 181,67
58 25.4.2026 912,98 731,31 181,67
59 25.5.2026 912,98 731,31 181,67
60 25.6.2026 913,08 731,61 181,47

CELKOVO 54.778,90 EUR 43.878,90 EUR 10.900,- EUR




Priloha ¢. 2
Eticky kodex skupiny BFF

L uvob

1.Skupina BFF povaiuje za nevyhnutné dodriiavat
zdkladné etické hodnoty vo vietkych svojich
¢innostiach. Podmienkou k dosiahnutiu jej stability
a uUspechu je cdestnost. Najvagdimi hodnotami
skupiny BFF je jej reputacia a déveryhodnost.

2. Etické principy, ¢estny konkurenény boj a vysoké
Standardy riadenia spolotnosti st ddleZité hodnoty,
ktoré ovplyvhuju pohlad na skupinu BFF, ako aj na
kazdého jej zamestnanca. Eticky kodex — ktory slazi
ako prirutka a obsahuje zoznam E&estnych
korporatnych postupov — umoZfiuje poskytnut
klientom najlepsie rieSenia a vytvorit bezpeéné a
priatel'ské pracovné prostredie.

3. Medzi kliCové hodnoty skupiny BFF patri &estnost,
doveryhodnost, morélna zdsadovost, vernost, Ucta
a efektivnost.

4.Eticky kodex neposkytuje odpoved na vietky
otazky, ale je iba sucastou celkového systému
etickej kultdry skupiny BFF, v ktorej ki'i¢ovu rolu tieZ
zohréva osobnostny prinos a vzorové sprévanie
nadriadenych, ktori pri rozhodovani a pri svojich
kazdodennych aktivitdch reSpektuju hodnoty
skupiny.

5.NedodrZiavanie principov a smernic stanovenych v
Etickom kédexe predstavuje hrubé porudenie
zakladnych povinnosti zamestnanca, ¢o mdie viest
k vyvodeniu zodpovednosti voéi zamestnancovi
podla vSeobecnych zdsad v zmysle zakonniku prace.

6.Tento Kddex je v stlade s principmi a hodnotami
uvedenymi v Etickom kddexe skupiny Banca
Farmafactoring, ktorej je skupina BFF su¢astou.

Il. HLAVNE ZASADY

1.PoCas plnenia si profesiondinych povinnosti su
zamestnanci skupiny BFF povinni konat v stlade so
zakonom a principmi spolofenskéhao spoluZitia.

2.Zamestnanci skupiny BFF st povinni vyvarovat sa
akychkolvek ginnosti, ktoré by mohli oslabit déveru
alebo dehonestovat dobré meno skupiny.

The Annex No. 2
The Code of Ethics of BFF Group

. INTRODUCTION

1.The BFF Group believes that it is necessary to
preserve basic ethical values in all activities of the
enterprise. Honestly is the condition necessary to
achieve the enterprise’s stability and success. The
BFF Group’s reputation and trustworthiness are
the Group’s greatest values.

2.Principles of ethics, fair competition, high
corporate governance standards are important
values affecting the perception of the BFF Group
and each and every of its Employees. The Code of
Ethics — which serves as a guide and contains the
list of good corporate practices — allows to deliver
best solutions to Clients and create a safe and
friendly work environment.

3.The BFF Group’s key values include honesty,
credibility, integrity, loyalty, respect and
effectiveness.

4.The Code of Ethics does not provide an answer to
each and every specific question. It is only one of
the elements of the BFF Group’s overall system of
ethical culture in which key role is played also by
the personal contribution and role model
behaviour of superiors who respect corporate
values when making decisions and generally in
their day-to-day activities.

5. Non-compliance with the principles and guidelines
set forth in this Code of Ethics shall constitute a
gross breach of the basic Employee duties and may
entail the Employee’s liability on general principles
contemplated in the Labour Code.

6. This Code is aligned with principles and values set
by the Code of Ethics of the Banca Farmafactoring
Group, which the BFF Group is a part of.

. KEY PRINCIPLES

1. During performance of his/her professional duties,
the BFF Group Employee shall be obligated to
comply with the law and the principles of social
coexistence.

2.The BFF Group Employee shall be obligated to
refrain from taking any actions which could
undermine trust in or tarnish the reputation of the
Group.



3. Zamestnanci skupiny BFF st povinni neustale si
zvySovat odborné vedomosti a zudastfiovat sa
skoleni, ktoré skupina organizuje.

4.Skupina BFF sa usiluje poskytovat svojim
zamestnancom  spravodlivé odmefovanie a
zabezpetit bezpetné a zdravé pracovisko.

5. Skupina BFF presadzuje myslienku rovnosti
prilezitosti vo vsetkych svojich postupoch,
stratégiach a vyberovych konaniach.

1. PRACOVNE PROSTREDIE

1.V zaujme skupiny BFF je poskytnit svojim
zamestnancom priatelské a bezpecné pracovné
podmienky, a to z hladiska fyzického, ako i
psychologického.  Skupina redpektuje pravo
zamestnancov na stikromie, ako aj pravo na spravnu
rovnovahu medzi profesiondlnym a sdkromnym
Zivotom. Skupina nekladie zamestnancom Ziadne
prekazky, ak si chcu uplatnit svoje pravo a vstipit
do odborov, a re$pektuje ich pravo na uzatvorenie
kolektivnej zmluvy, ¢im im umoiZfiuje otvorené a
konstruktivne vyjednavanie pracovnych
podmienok.

2.Skupina BFF netoleruje diskriminaciu na zaklade

pohlavia, stavu, veku, etnického pbévodu,
narodnosti, farby pokozky, politického
presvedéenia, zdravotného postihnutia,

ndboZenstva alebo sexualnej orientacie.

3.Skupina BFF netoleruje mobbing. Za mobbing sa
povaiuje akakolvek ¢innost alebo spravanie,
tykajlce sa zamestnanca alebo namierené proti
nemu, vratane neustdleho a nepretriitého
obtaZovania alebo zastralovania zamestnanca,
ktoré vedie k zniZzeniu hodnoty jeho profesionalnej
adekvatnosti a ktoré spdsobuje alebo jeho cielom je
sposobit ponizenie alebo zosmiesnenie
zamestnanca, jeho izolaciu alebo vylticenie z
kolektivu kolegov.

4.Skupina BFF netoleruje sexudlne obtaZovanie. Za
sexudlne obtaZovanie sa povaiuje akékolvek
neprijatelné konanie, sledujlice zniZenie alebo
narusenie distojnosti zamestnanca, suvisiace s jeho
sexualitou alebo pohlavim.

3.The BFF Group Employee shall be obligated to
constantly increase his/her professional
knowledge and participate in training organized by
the Group.

4.The BFF Group shall strive to provide its Employees
with honest remuneration and ensure a safe and
healthy workplace.

5.The BFF Group gets involved in promoting the idea
of equality of opportunity throughout all of its
practices, policies and recruitment procedures.

M. WORK ENVIRONMENT

1. The BFF Group cares to provide Employees with
friendly and safe working conditions, both from
physical as well as psychological aspect. The Group
respects the Employees’ right to privacy as well as
the right to a reasonable balance between
professional and private life. The Group does not
create any obstacles to prevent the Employees
from exercising their right to join trade unions, and
it will respect their right to enter into a collective
bargaining agreement to allow open and
constructive  negotiations of employment
conditions.

2.The BFF Group does not tolerate discrimination
based on gender, marital status, age, ethnic origin,
nationality, skin colour, political convictions,
disability, religion or sexual orientation.

3.The BFF Group does not tolerate mobbing.
Mobbing shall be defined as any actions or
behaviours concerning an Employee or taken
against an Employee, involving persistent and
continued harassment or intimidation of the
Employee, resulting in lowering his/her evaluation
of professional adequacy, causing or aiming to
cause humiliation or ridiculing the Employee,
isolating him/her or eliminating him/her from the
team of colleagues.

4.The BFF Group does not tolerate sexual
harassment. Sexual harassment shall be defined as
each and every unacceptable action aiming at
downgrading or breaching the dignity of the
Employee, of sexual nature or concerning his/her
gender.



Iv. KONFLIKT ZAUIMOV

1. Skupina BFF o¢akava od svojich zamestnancov, Ze sa
vyhnui vietkym situdcidm, ktoré predstavuji alebo
mdZu predstavovat konflikt zaujmov.

2.Konflikt zaujmov mdie nastat vtedy, ked ma
zamestnanec priamy alebo nepriamy osobny
zaujem v urCitej konkrétnej zaleZitosti. Takato
situdcia méZe ovplyvnit jeho Usudok a rozhodnutia,
ktoré vykonadva v mene skupiny BFF.

3.0d zamestnancov skupiny BFF sa vyZaduje
nezUfastiovat sa na rozhodnutiach v tych
zéleZitostiach, v ktorych oni alebo ich pribuzni mézu
mat priamy alebo nepriamy osobny zaujem.

4.Zamestnanci skupiny BFF musia konat vidy v
zdujme skupiny a predchadzat situécidm, v ktorych
by ich sikromny zdujem mohol byt v rozpore s ich
povinnostami voti skupine. Zamestnanci skupiny
BFF by nemali mat dGéast vo finanénych ani
akychkolvek inych Cinnostiach na dkor svojho &asu
a svojej zaangaZovanosti, ktoré by mali venovat
vykonavaniu  svojich  pracovnych  povinnosti
zodpovednym a spolahlivym sp6sobom.

5.Zamestnanci skupiny BFF by nemali — &i uZ priamo
alebo nepriamo  prostrednictvom  rodinnych
prisludnikov, oséb Zijucich s nimi alebo inych
pribuznych — ovplyviiovat rozhodnutia skupiny,
tykajice sa zaleZitosti sivisiacich s prijatim
priamych alebo nepriamych osobnych vyhod od
tretej strany, ktoré by boli v rozpore so zdujmami
skupiny.

6.Je zakazané vyuZivat svoje postavenie v skupine BFF
za Ucelom ziskania osobnych vyhod od o0séb
spolupracujucich alebo usilujicich sa o spolupracu
so skupinou. V sulade s tym je nepripustné prijimat,
okrem malych reklamnych predmetov
zanedbatelnej hodnoty, finanéné dary, vecné dary,
poZicky, rozne sluzby, zajazdy, dovolenky, $pecidlne
vyhody, podnajom a ubytovanie.

7.  Zamestnanci skupiny BFF nesmu: ‘
a) zucastrovat sa ha projektoch vykonévany‘ch
skupinou za ucelom ziskania osobnych vyhod,
b) vyuZivat majetok skupiny, jej informécie

alebo svoje postavenie za G¢elom ziskania
osobnych vyhod,

iv. CONFLICT OF INTERESTS

1.The BFF Group expects its Employees to always
avoid any and all situations which involve or may
involve conflict of interest.

2. Conflict of interest shall occur when the Employee
has a direct or indirect personal interest in a
specific matter. Such situation may affect the
judgment and decisions made by that person on
the BFF Group’s behalf.

3.The BFF Group Employee shall be obligated to
refrain from participating in making decisions on
matters in which the Employee or his/her relatives
may have direct or indirect personal interest.

4.The BFF Group Employee shall always take the
actions in the Group’s justified interest and avoid
the situations in which private interest could
contradict the obligations towards the Group. The
Group Employee should not get involved financially
or in any other way in any activity at the expense of
time and involvement which should be devoted to
performance of one’s job duties in a reliable and
credible manner.

5.The BFF Group Employee should not - either
directly or indirectly through family members,
persons residing with them or relatives — influence
the Group’s decisions concerning any issues related
to receipt of direct or indirect personal benefits
from a third party in breach of the Group's interest.

6.1t is forbidden to take advantage of the position
discharged in the BFF Group to accept personal
benefits from persons collaborating or seeking
collaboration with the Group. Accordingly, it is
inadmissible to accept personal benefits such as
financial gifts, presents, loans, services, trips,
holidays, special privileges, lodging and
accommodation, with the exception of small
advertising items of negligible value.

7.The BFF Group Employees may not:

a) participate in undertakings carried out by
the Group in order to achieve personal
benefits,

b) use the Group’s assets, information or
his/her position to achieve personal
benefits,



c) konkurovat skupine, ak im vedenie BFF
neudelilo na takuto ¢innost prislusny
suhlas.

V. DOVERNE INFORMACIE

1.Vzhladom k tomu, Ze déverné informacie su pre
skupinu BFF nesmierne ddleZité, a aby sa
zabezpecila adekvatna droven dovery medzi
zamestnancami a zamestnavatelom, zamestnanci
skupiny BFF nesmu prezradit akékolvek déverné
informécie tykajlce sa stratégii, operéacii, produktov
alebo klientov skupiny.

2.Z2a doéverné informéacie sa povaZujui informacie,
ktoré sa nedaju ziskat prostrednictvom beZnych
masovo-komunikaénych prostriedkov, alebo ktoré
st pre ¢innost skupiny BFF velmi délefité.

3.Zamestnanci skupiny BFF st povinni zachovavat
sluZzobné tajomstvo a tretim strandam neprezradit
informdcie ziskané pocas vykonavania svojich
povinnosti.

4.Zamestnanci skupiny BFF nesmu informacie ziskané
polas vykonavania svojich povinnosti vyuZivat v
prospech osobného zaujmu.

5.Zamestnanci skupiny BFF su povinni ¢o najlepsim
spdsobom podla postupov skupiny zabezpetit pred
neopravnenym zverejnenim vsetky dokumenty
(obzvlast interné spravy, subory a materidly
zaznamenané  elektronickymi  alebo  inymi
technickymi prostriedkami).

6.Za podnikové tajomstvo skupiny BFF sa povazuju
vietky technické, technologické, organizatné a
daldie informacie, ktoré spolocnost nezverejnila,
ako aj informacie ekonomického charakteru, ktoré
skupina pri svojej Cinnosti povaZuje za doverné.

VI. OCHRANA SUKROMIA

1.Skupina BFF naleZite reSpektuje stikromie a usiluje
sa zabezpelit absolitnu dovernost osabnych
Udajov. Spracovavanie vietkych osobnych Gdajov,
ktoré skupina ziskala a ktoré spravuje, sa
uskutoériuje vhodnym spdsobom v silade so
zdkonom a primeranou starostlivostou za Géelom
zabezpecenie ochrany sukromia zamestnancov.

¢) compete with the Group, unless the BFF
management issued a relevant
authorization to take such action.

V. CONFIDENTIAL INFORMATION

1. Mindful of how important confidential information
is to the BFF Group and to ensure adequate level of
trust between the Employees and the employer,
the BFF Group Employees shall not disclose any
confidential information concerning the strategy,
operations, products or Clients of the Group.

2.Confidential information is defined as the
information which cannot be obtained through
regular means of communication or is very
important to the BFF Group’s activity.

3.The BFF Group Employee shall be obligated to
maintain professional secret and not disclose to
third parties the information which he/she
obtained during the performance of his/her duties.

4.The BFF Group Employee shall be obligated to
refrain from using for his/her private interest the
information obtained by him/her during the
performance of his/her duties.

5.According to the BFF Group’s procedures the
Employee of the Group shall be obligated to secure
from unauthorized disclosure any documents in
the best way possible (this in particular applies to
memos, files, materials recorded electronically or
by other technical means).

6.The corporate secret of the BFF Group shall be
defined as the enterprise’s  technical,
technological, organizational or other information
not disclosed to the public or other information
having economic value, with respect to which the
Group took the necessary actions to keep it
confidential.

VL. PRIVACY

1.The BFF Group duly respects privacy and seeks to
ensure strict confidentiality of personal data.
Processing of any and all personal data gathered
and possessed by the Group shall take place in a
fair manner, in compliance with the law and with
due care — to guarantee the protection of the
Employee’s privacy.



2.Zamestnanci s pristupom k osobnym ddajom su
povinni pri praci s tymito (dajmi zachovavat
najvysdie Standardy dodrZiavania sluZzobného
tajomstva a mléanlivosti.

3.Zamestnanci mézu Udaje, informacie a dokumenty
skupiny BFF pouZivat iba pre obchodné Géely a
tretim strandm sa moZu spristupnit iba do tej miery,
aku si vyZaduji obchodné wvztahy alebo za
predpokladu, Ze tieto informacie uz boli zverejnené
alebo ak takéto oznamenie vyplyva zo zakona.

4.Zamestnanci skupiny BFF su podla ustanoveni
pracovnej zmluvy poéas trvania pracovného
pomeru v skupine, ako i po uplynuti pracovného
vztahu, povinni zachovavat slufobné tajomstvo a
diskrétnost nezverejnenych a tajnych informacii.
Tieto informacie zahffiaju tiez dusevné vlastnictvo,
obchodné a finanéné informacie tykajlce sa obratu,
trzieb, sdvahovych poloZiek, progndz, obchodnych
planov, stratégii, ako aj dalsich dbvernych
informaci.

5.Skupinu BFF mdZu na verejnosti zastupovat iba na
to opravnené osoby.

6.V sulade so svojimi internymi predpismi ma skupina
BFF vlastny e-mailovy a internetovy systém. Tieto
systémy slUZia v prvom rade na alely komunikacie
sUvisiacej s vykondvanim pracovnych povinnosti. Je
prisne zakdzané vyuiivat e-mail a internet
neprimeranym alebo nezdkonnym spésobom.

VII. VZTAHY S KLIENTMI

1. Vo vztahu s klientmi skupina BFF:

a) nesmie Umyselne poskytovat nedplné
informacie a  zavadzajuce popisy
ponutkanych finan¢nych produktov a
sluZieb,

b) sa musi  vyhybat  poskytovaniu
zveli¢enych a neuplnych informécii v
reklame a inych formach komunikacie,

¢) musi hladat spdsoby, ako zabezpeéit
vysoky Standard poskytovanych sluzieb k
uplnej spokojnosti svojich klientov,

d) musi zachovavat tajomstvo tych
neverejnych informacii  ziskanych od
klientov, ktoré nie je povinnd oznamit
podla platnych predpisov.

2.The Employees who have access to the personal
data shall be obligated to comply with the highest
standards of maintaining professional secrecy
when using such data.

3.The BFF Group'’s data, information and documents
may be used by Employees only for business
purposes and may be made available to third
parties only to the extent to which the business
relations require it, or provided that such
information has already been made public or if
such disclosure is required by law.

4.Subject to the provisions of the employment
agreement, during the period of their employment
with the BFF Group and after expiration of the
employment relation, the Employees shall be
obligated to maintain professional secrecy and
discretion of undisclosed and classified
information. Such information shall also include
intellectual property, commercial and financial
information concerning sales, revenues, balance
sheet items, forecasts, business plans, strategies as
well as other confidential information.

5. Public representations on the BFF Group’s behalf
may be made only by the persons authorized to
that effect.

6.According to the BFF Group’s procedures, the
Group has its own e-mail and internet systems.
These systems should be primarily used for
communication for purposes related to
performance of professional duties. It is strictly
forbidden to use e-mail and the Internet in an
inappropriate or illegal manner.

VIL. RELATIONS WITH CLIENTS

1.!n its relations with Clients, the BFF Group:

a) Shall not intentionally  provide
incomplete information and misleading
descriptions of offered financial products
and services.

b) Shall avoid providing exaggerated and
incomplete information in
advertisements and other forms of
communication.

c) Shall seek to ensure high standard of
provided services to ensure full
satisfaction of Clients.

d) Shall maintain secrecy of restricted
information obtained from Clients, which
it is not obligated to disclose pursuant to
the prevailing regulations.



2.Skupina BFF ofakdva od svojich zamestnancov
vysoku kvalitu vztahov s klientmi prostrednictvom
udrZiavania obchodnych vztahov zaloZenych na
profesionalnej etike, €estnosti a vzajomnej dcte.
Klientom sa musia poskytovat iba jasné, presné,
prislusné a spolahlivé informéacie a nesmu dostavat
informacie, ktoré by mohli byt nespravne
interpretované. Je nepripustné sfubovat klientom
také vlastnosti a znaky produktov, ktoré sa nedaji
dosiahnut.

Vill. BOJ S KORUPCIOU
.Skupina BFF v Ziadnom pripade netoleruje korupciu.

.Korupcia je vieobecny pojem, ktory predstavuje
neetické ¢innosti, medziinym uplatkarstvo, pranie
Spinavych penazi, vydieranie, vymahanie pefiazi a
nepotizmus ({proteZovanie vlastnych pribuznych
alebo znamych).

.Zamestnanci skupiny BFF sa nesmt z(é&astifiovat
Ziadnych cinnosti, ktoré by mohli predstavovat
korupciu alebo k nej prispievat.

.V stvislosti s darmi, ktoré skupina BFF poskytuje s
nou spolupracujicim subjektom, zamestnanci
skupiny:

a) nesmu nikoho presvied¢at, aby dar prijal,

b) nesmu
hotovosti,

c) mdZu poskytovat klientom iba oficidlne
reklamné predmety schvalené spravnou
radou spolo¢nosti, ktorych je skupina BFF
sugastou.

poskytovat dary formou

5.Zamestnanci skupiny BFF musia o kazdom pokuse o
korupciu informovat svojho priameho
nadriadeného.

6.Skupina BFF a jej zamestnanci nesmu dat alebo
ponuknut Ziadny uplatok ¢&i ind formu podplatenia,
aby ziskali alebo si zachovali obchodnu priazeri.

7.Zamestnanci mdzu prijat primerané obchodné dary,
povolené na zaklade vnitornych predpisov skupiny
BFF za predpokladu, Ze ich hodnota nepresiahne €
25 Ze skutoénost, Ze dar prijali, nebude mat vplyv na
ich obchodné rozhodnutia.

4, With

2.The BFF Group expects its Employees to maintain

high quality of relations with Clients through
maintaining  business relations based on
professional ethics, honesty and mutual respect.
Clients should be provided only with clear, specific,
relevant and credible information. Clients should
not be provided with information which could be
incorrectly interpreted. It is inadmissible to make
any promises to Clients concerning the product’s
qualities and features which cannot be attained.

vill. COMBATTING CORRUPTION

1. The BFF Group does not tolerate corruption.

.Corruption is a general term which means

unethical actions, including, among other things,
bribery, money laundering, blackmail, extortion
and nepotism (favouring one’s own relatives or
acquaintances).

3.The BFF Group Employees may not participate in

any activity which could amount to corruption or
contribute to it.

regard to gifts provided to entities

collaborating with the BFF Group, the Employees of

the Group:

a) shall not encourage anyone to accept the
gift,

b) shall not give gifts in the form of cash,

c) shall give Clients only official advertising
gifts approved by the Management
Boards of companies comprising the BFF
Group.

5.The BFF Group Employees shall inform his/her

direct superior of any and all corruption attempts.

6.The BFF Group and its Employees shall not pay or

offer the payment of any bribes or other forms of
bribery to obtain or maintain business favours.

7.The Employees may accept appropriate business

gifts permitted under internal regulations
prevailing in the BFF Group provided that the fact
of giving them does not involve the intent to exert
influence on business decisions made by the
receiving party.



IX. PRIAMY KONTAKT S PREDSTAVITELMI
VEREJNEHO SEKTORA A STATNEJ SPRAVY

1.Povinnostou zamestnancov skupiny BFF je
udréiavat  kontakty s  predstavitelmi a
zamestnancami verejného sektora a tatnej spravy
transparentnym a oficidlnym spdsobom. Vietky
stretnutia a rozhovory s tymito osobami sa musia
konat — v najva¢iej moinej miere — na miestach
uréenych na tento Gcel, t.j. v sidle klienta alebo
Uradu, pripadne na zasadnutiach, kde sG tito
predstavitelia pritomni.

2.Bez ohladu na druh stretnutia alebo kontaktu s
predstavitelmi a zamestnancami verejného sektora
a Statnej spravy, zamestnanci skupiny BFF nesmu
poskytovat dary alebo finantné prostriedky za
Ucelom ndkupu urfitych tovarov alebo sluZieb
zamestnancom verejného sektora a §tatnej spravy.
To isté plati aj pre rodinnych prislusnikov
predstavitelov a zamestnancov verejného sektora a
Statnej spravy, ako aj pre ostatné osoby priamo s
nimi spojené.

3. Podla ustanoveni marketingového planu a v silade
s dalsimi postupmi skupiny BFF zamestnanci mézu
klientom pokytnit iba reklamné predmety,
oficidlne  schvalené  Statutirnym  orgdnom
spolo€nosti, ktorych sucastou je aj skupina BFF,
alebo moiu financne prispiet na zaklpenie
predmetov alebo poskytnutie pohostenia, ktoré su
vo vieobecnosti povaZované za prostriedok prejavu
beinych vztahov (predovsetkym kvetin,
cukroviniek, uhradu obchodného obeda, ktorého
hodnota nepresahuje € 25). Pripady uvedené vysiie
sa mdiu vyskytndt iba ojedinele a nesmu sa
uskutoc¢fiovat za Uéelom udrziavania neustélych
obchodnych kontaktov s urcitym klientom.

4.7Ziadost o poskytnutie hotovosti klientovi sa musi
zakazdym zvazit podla zasad o poskytovani darov
uvedenych vo vnutornych predpisoch skupiny BFF,
a ak je to potrebné, zamestnanec je o tom povinny
klienta informovat.

X.  VEREJNE OBSTARAVANIE

1.Zamestnanci skupiny BFF m6Zu v pripade vyhlasenia
verejného obstaravania klientmi alebo pocas neho
poskytovat informacie o predmete a podmienkach
obstaravania tak, aby neporusili predpisy o
verejnom obstaravani, t.j.:

IX. DIRECT CONTACT WITH PUBLIC SECTOR AND
PUBLIC ADMINISTRATION REPRESENTATIVES

=

.The BFF Group Employees shall be obligated to
maintain contacts with representatives and
employees of public sector and public
administration in a transparent and official
manner, and any and all meetings and
conversations with these persons should be held —
as much as it is possible — in the locations
designated for that purpose, i.e. in the Clients’ or
Authorities’ registered offices or as part of
conferences attended by such representatives.

2.Regardless of the type of the meeting or contact
with representatives and employees of public
sector and public administration, the BFF Group
Employees may not provide gifts or funds to
purchase goods or services to be given to these
persons. The same shall apply to public sector and
public administration representatives’ and
employee’s family members or other persons
directly connected to him/her.

3.Subject to the provisions of the BFF Group’s
marketing plan and other procedures prevailing in
this respect in the Group, the Employees may give
Clients only the official advertising gifts approved
by the Management Boards of companies
comprising the BFF Group, or they may fund the
purchases of goods and food services which are
generally accepted as an expression of normal
relations (in particular flowers, sweets, business
lunch, the value of which does not exceed EUR 25).
The events referred to above may occur only from
time to time and they may not serve the purpose
of permanently maintaining business contacts with
the given Client.

4.The request to provide cash to the Client shall be
each time examined on the basis of the principles
outlined in the internal regulations of giving gifts,
prevailing in the BFF Group, and, if necessary, the
Employee shall be obligated to inform the Client
about it.

X. PUBLIC PROCUREMENT

1.In the case of announcement of a public
procurement by Clients or during such public
procurement, the BFF Group Employees shall have
the right to provide information on the subject
matter and the terms and conditions of the
procurement in such way so as not to breach the
regulations on public procurements, i.e.



e takym sposobom, aby kritéria pre
hodnotenie a vyber boli transparentné a aby
bolo moiné subjekty objektivhe porovnavat
a vybrat najvyhodnejsiu ponuku,

e takym spOsobom, aby sa verejného
obstardvania mohol ziéastnit €o najvacsi
pocet konkurencnych subjektov, ktori mozu
v danom momente poskytovat sluzby
pozadovaného druhu.

2.Skupina BFF predklada svoje Gspechy a skisenosti
ddveryhodnym spdsobom.

3.Zamestnanci skupiny BFF nemusia vyhoviet
pozZiadavkam pravnickych osob, ak by tieto ich
poZiadavky boli v rozpore so zakonom alebo
ustanoveniami Etického kédexu.

4.Zamestnanci skupiny BFF su povinni podniknut
akékolvek kroky v zaujme skupiny, ktoré st v stlade
so zakonom, a ktoré st sucastou plnenia si ich
povinnosti na zaklade Zakona o verejnom
obstaravani.

5.Zamestnanci skupiny BFF nesmu vykonavat ¢innosti
uvedené v Zdkone o verejnom obstaravani, ktoré by
boli nad ramec ich odbornych vedomosti a
pravomoci. V takomto pripade méZe zamestnanec
poZiadat o spolupracu pravne oddelenie skupiny.

6.Podrobné spdsoby spoluprace s klientmi zo sektora
verejnych financii , ako i s klientmi, ktori su
Gcastnikmi verejného obstardvania na zaklade
prislusnych  ustanoveni zdkona, sa riadia
vnutornymi pokynmi platnymi v rdmci skupiny BFF.

XI. VZTAHY S DODAVATELMI

1.vztahy s dodavatelmi riadi kazda organizaéna
jednotka skupiny BFF osobitne v rdmci svojich
pravomoci na zaklade prideleného rozpottu v
stlade s principmi dodrZiavania zakonov, ¢estnosti
a nestrannosti, ako i v sulade s vnuatornymi
predpismi a delegovanymi pravomocami.

2.Vyber dodavatelov sa wvykonava vyhradne na
zdklade posudzovania odbornych  znalosti,
reputdcie a pozicie na trhu, pricom sa
uprednostriujd protistrany, ktoré zarudia najlepie
spojenie kvality a ceny. Obzvlast sa preveruje, €i

e in such way so that the criteria for the
assessment and the selection are
transparent and make it possible for the
awarding entity to objectively compare and
select the most favourable offer, and

e in such way that the procurement, if any,
may be attended by the largest possible
group of competitive entities which are able
to provide services of the given type at the
given moment.

2.The BFF Group shall present in the offer the
achievements and experience in a credible
manner.

3.The BFF Group Employee shall not be bound by the
awarding entity’s demands if such demands are in
contravention with the law or the provisions of this
Code of Ethics.

4. The BFF Group Employee shall be obligated to take
any actions in the Group’s interest allowed under
the regulations of law, to serve such interest as part
of the tasks performed by him/her on the basis of
the Act entitled Public Procurement Law.

5.The BFF Group Employee should not take any
actions described in the Act entitled Public
Procurement Law which would exceed his/her
knowledge and professional competence. In such
case, the Group Employee should ask the Legal
Department for assistance.

6. Detailed manner of proceeding in contacts with
Clients from the public finance sector or the Clients
participating in public procurements on the basis of
relevant provisions of the act, shall be regulated by
the internal Instruction — Specification of the Code
of Ethics of the BFF Group prevailing in the Group.

Xl RELATIONS WITH SUPPLIERS

1. Relationships with Suppliers are managed by each
organizational unit of the BFF Group, as per
competence, within an attributed budget, in
accordance with the principles of legality, fairness
and impartiality, and in compliance with internal
procedures and delegated powers.

2.The selection of Suppliers is carried out exclusively
on the basis of considerations relating to the
professional skills, reputation and market position,
preferring counterparties that guarantee the best
relation of quality and price. In particular, potential
conflicts of interest should be verified and selection



nejde o konflikt zaujmov a vyberové konanie musi

spliiat kritéria transparentnosti a objektivity.

3. Skupina BFF zarutuje vietkym svojim dodévatelom:

a) zrozumitelné a transparentné vyberové
konanie, v ktorom poskytuje rovnaké
informécie @ moZnosti ziskat ponuku,

b) spravodlivé a cestné konkurentné
podmienky v procese rokovania, vratane
prevencie a boja proti vSetkym formam
konfliktu zaujmov a presadzovaniu inych
zaujmov ako zaujmov skupiny BFF,

¢} prijatie vietkych potrebnych opatreni na
zabezpecenie legalnosti a spravnych
platieb alebo platieb na beiné utty
vedené v zahraniénych bankéach, s
osobitnym dbérazom v prospech inych
0s6b a zahraniénych subjektov ako tych,
ktoré tovar/sluzby predali,

d) neustaly a kon3truktivny dialg za Géelom
identifikacie oblasti skvalitfiovania, s
osobitnym dorazom na transparentnost a
dodrZiavanie zmluvnych podmienok, na
podporu vacsej socidlnej zodpovednosti,
ako i zodpovednosti za Zivotné prostredie
v dodévatelskom retazci.

4.Pri vyberovom procese sa berie do Uvahy aj
postavenie dodavatefa na trhu a jeho znalost
stcasnych predpisov.

5.0d dodévatelov sa vyZaduje, aby dodrziavali
pravne, regulainé a etické predpisy. Obzv!last sa
musia oboznamit s Etickym kadexom a podpisat
vyhldsenie, Ze budd dodrZiavat jeho ustanovenia
(vzor tohto vyhlasenia tvori prilohu & 1 tohto
Kédexu).

6.Skupina BFF pri udrZiavani vztahov s dodavatelmi
dodrziava principy estnosti a integrity. V pripade,
Ze spravanie doddavatela zatne byt vrozpore s vyiie
uvedenym, spolofnost je opravnena urobit
opatrenia k vypovedaniu zmluvy a ukonéit dal3ie
vztahy s nim dofasne alebo nastdlo, navy$e ma
pravo Ziadat ndhradu za spésobené $kody.

should guarantee fulfilment of the criteria of
transparency and objectivity.

3.The BFF Group ensures to all Suppliers:

a) clear and transparent selection
procedures, which ensure parity of
information and equal opportunity to
access the offer;

b) correct and fair competition conditions
in the conduct of negotiations, including
by preventing and combating all forms of
conflicts of interest and the pursuit of
interests other than that of the BFF
Group;

c) the adoption of all necessary measures
to ensure the lawfulness and correct
payment, with particular reference to
those in favour of persons other than
those who have sold goods/services or
foreign entities, or with payments on
current accounts held with foreign
banks;

d) constant and constructive dialogue for
the identification of areas for
improvement, with particular reference
to transparency and compliance with the
contractual conditions, and for the
promotion of greater social and
environmental responsibility in the
supply chain.

4.In the Supplier selection process, position on the
market and knowledge of the current regulations
are also taken in account.

5.All Suppliers are required to comply with legal,
regulatory and ethical norms. In particular, the
Suppliers get acquainted with the Code of Ethics
and sign a declaration that they will abide by its
provisions (template of this declaration is an
attachment No 1 of this Code).

6.In managing relationships with Suppliers, the BFF
Group follows the principles of fairness and
integrity. In cases where a Supplier engages in
conduct contrary to the above, the Group is
entitled to take measures to terminate the contract
and for the foreclosure of further relations
temporarily or permanently, in addition to
compensation for damages.



XHl. AKCIONARI A INVESTOR!

1.Skupina BFF sa vo vztahu k svojim akciondrom a
daldim investorom stara o ich zaujmy a neucini
kroky, ktoré by jednu skupinu investorov
zvyhodnovali pred inou.

2.Spolognosti  skupiny BFF informuji o svojich

stratégiach, Uspechoch a moZnostiach rozvoja
spoloénosti uvedené v zozname v sulade s platnymi
predpismi.

3.Zamestnanci skupiny BFF nesmu tretim stranam
prezradit dbéverné informacie predtym, ako ich
spolocnosti skupiny BFF poveria tlohou takéto
informacie poskytovat.

XIii. OCHRANA KONKURENCNEHO BOJA

1.Skupina BFF sa usiluje konkurovat na volhom trhu,
priCom dodrziava prislusné predpisy tykajuce sa
konkurencného boja. Tieto predpisy zakazuju
akékolvek dohody medzi konkurenénymi stranami
za UuCelom pevného stanovenia cien alebo
rozdelenia  trhu, zneuZitia =~ dominantného
postavenia na trhu alebo vytvorenia takych
podmienok, ktorych cielom je predist alebo
zabranit konkurenénému boju.

2.Zamestnanci skupiny BFF nesmi uzalvaral Ziadne
dohody s konkurenénymi stranami alebo klientmi,
ktoré by akymkolvek spésobom mohli mat
charakter protizakonnej dohody. Tento princip plati
bez ohladu na to, ¢ dohoda bola uzatvorend
pisomnou alebo tstnou formou.

3.Informacie o konkurencii st pre skupinu BFF velmi
dblezité, avsak moZu sa ziskavat iba etickym
spdsobom a podla prislusnych predpisov na
ochranu prav duSevného vlastnictva spolotnosti a
pravnickych os6b.

4.Zamestnanci skupiny BFF m6Zu ziskavat informacie
o konkurencii iba z legédlnych zdrojov. Pri praci s
dévernymi materidlmi, ktoré su zo zakona
majetkom tretich strdn, musia zaobchadzat
obzvlast opatrne.

5.Zamestnanci skupiny BFF su povinni vyhnudt sa
akémukolvek konaniu, ktoré by mohlo viest k
netestnému konkurenénému boju.

Xu. SHAREHOLDERS AND INVESTORS

1.In its relations with shareholders and other
investors, the BFF Group shall care for the interest
of the shareholders and other investors and it shall
not do anything which would privilege one group
of investors at the expense of the other.

2.The BFF Group companies shall notify of their
policies, achievements and development prospects
in line with the regulations applicable to listed
companies.

3.The BFF Group Employees shall not disclose
confidential information to third parties before the
BFF Group companies perform their reporting
duties.

XIll. PROTECTION OF COMPETITION

1.The BFF Group seeks to compete on the free
market while complying with the relevant
competition regulations. Such regulations prohibit
any arrangements with competitors to set prices or
divide the market, abuse of the dominating market
position or creation of other conditions aiming at
preventing or hindering competition.

2.The BFF Group Employees may not make any
arrangements with competitors or Clients which
could in any way lead to a situation bearing a
resemblance to an illegal collusion. This principle
shall apply regardless of whether the agreement
was concluded in writing or in a spoken form.

3. Information on competitors is very important to
the BFF Group, however such information should
be always gathered in an ethical manner and
according to the regulations and provisions
protecting the intellectual property rights of
companies and entities.

4.The BFF Group Employees may gather the
information on competitors using only legal
sources. They should proceed with caution when
accepting or using confidential materials which are
legally owned by third parties.

5.The BFF Group Employees shall be obligated to
refrain from any actions amounting to unfair
competition.



6. Skupina BFF sa so svojimi konkurenénymi stranami
nezGcastni  akychkolvek  formaélnych  alebo
neformalnych rozhovorov, dohdd, dohovorov alebo
projektov za ugelom pevného stanovenia cien,
podmienok predaja alebo tendrov, rozdelenia trhu
alebo klientov alebo inych ¢&innosti, ktoré
obmedzuju alebo méiu obmedzit slobodu
konkurenéného boja.

XIV. OCHRANA ZIVOTNEHO PROSTREDIA

1.Skupina BFF organizuje informaéné a vzdelavacie
aktivity za Ucelom zvySovania povedomia o
Zivotnom prostredi v ramci skupiny i v jej okoli.
Podporuje iniciativy s ciefom ziepsenia stavu
Zivotného prostredia. Vykonava akcie na zvy3ovanie
informacii o Zivotnom prostredi medzi detmi
organizovanim sutazi s cielom nadobudnutia
vedomosti o Zivotnom prostredi a recyklovani, ako i
organizovanim ekologickych udalosti v miestnom
spolofenstve.

2.Skupina BFF buduje svoju organizatnu kultlru s
ohladom na Zivotné prostredie. Podnecuje svojich
zamestnancov, aby pri vykondvani svojich
povinnosti vyuZivali pro-environmentalne postupy
a podporuje rozumné hospodarenie so zdrojmi a
materidlmi. Zamestnanci skupiny sG preto teda
vnimavi na otazky o ochrane Zivotného prostredia,
ktoré pri plneni svojich kaZdodennych povinnosti
chrania zniZenou spotrebou energie, optimalnym
vyuZivanim papiera a racionalizdciou sluiobnych
ciest.

3.Cinnosti skupiny BFF nepredstavuji pre Zivotné
prostredie Ziadne nebezpecenstvo.
XV, MAJETOK SKUPINY
S majetkom skupiny BFF musia zamestnanci
zaobchadzat vhodnym spdsobom a musia ho chréanit

pred kradeZou, zniCenim alebo predfasnym
opotrebovanim.

REALIZACIA A
DODRZIAVANIM

XV, ROZSIROVANIE,
DOHLAD  NAD

ETICKEHO KODEXU

1.Tento Eticky kédex bol vypracovany a zverejneny v
pol8tine. Pre zamestnancov skupiny BFF je
dostupny v papierovej i elektronickej podobe,
medziinym aj prostrednictvom intranetovej siete a

6. The BFF Group shall not participate in any formal or
informal talks, arrangements, agreements or
projects aiming at setting prices, conditions of sale
or tenders, dividing the market or clients, or other
activities which restrict or may restrict freedom of
competition, with the Group’s competitors.

X, ENVIRONMENTAL PROTECTION

1.The BFF Group shall conduct informational and
educational activities aiming at increasing the
environmental awareness in its surroundings as
well as within the Group. The Group intends to
support the initiatives aiming at improving the
condition of the environment. it shall promote
environmental awareness among children through
organizing contests aiming at increasing the
knowledge of environment and recycling, and
through organizing eco-events for local
community.

2.The BFF Group builds its organizational culture in
respect of the natural environment. It encourages
its Employees to apply pro-environmental
practices while performing their duties, and it
promotes reasonable management of resources
and materials. Consequently, the Group Employees
are sensitive to environmental protection issues,
and they care for the environment during
performance of their daily duties through reduced
energy consumption, optimal usage of paper and
rationalization of business trips.

3. Activities of the BFF Group do not entail any
hazards to the environment.
XV. GROUP’S ASSETS
The BFF Group’s assets entrusted to the Employees
should be used in a proper manner, and they should

be protected from theft, destruction or premature
wear and tear.

XVi. DIFFUSION, IMPLEMENTATION AND
CONTROL OF COMPLIANCE WITH THE

CODE OF ETHICS

1.This Code of Ethics has been drawn up and
published in Polish. It is available to the BFF Group
Employees in paper and electronic format through,
among other, the BFF Group website, intranet



webovej stranky skupiny BFF, prostrednictvom
Skoleni a prostriedkov vnutornej komunikacie.
Prijatie K6dexu zamestnanci potvrdzuju podpisom a
je predmetom Skoleni uskutoffiovanych pre
vietkych zamestnancov podla rdzneho stupfia ich
funkcii a drovne zodpovednosti. Kddex je taktieZ
sucastou dohdd uzatvorenych so zmluvnymi
stranami. V3etky prevadzkové jednotky, ako i
vedenie skupiny, zaruéuju pri svojom konani a
¢innosti dodrZiavanie principov a hodnét Etického
kodexu a zavazuju sa rozSirovat a podporovat
povedomie Kddexu, jeho porozumenie a
dodrZiavanie.

.Podavanie sprdv o nedodrZiavani tohto Kédexu sa
zasiela priamo do inboxu skupiny BFF:
kodeksetyczny@bffgroup.com. Skupina zaruduje
osobam, ktoré takito spravu podali, oslobodenie
od akychkolvek protiopatreni, diskriminacie alebo
potrestania zo strany spolo€nosti, a zabezpe¢i im
maximalnu dbvernost bez akychkolvek pravnych
nasledkov.

.DodrZiavanie ustanoveni tohto Kédexu sa povazuje
za doéleZitd sudast povinnosti zamestnancov skupiny
BFF. V pripade porudenia Kédexu zaujima skupina
svojou konzistentnostou, nestrannostou a
jednotnostou pri  uplatfiovani sankcii podla
zavaZnosti porusenia postoj spravodlivej
déslednosti. DodrZiavanie Etického kédexu sa
osobitne tyka zamestnancov a je podstatnou
suéastou zmluvnych povinnosti podlia sGéasnej
legislativy. Akékolvek porusenia tohto Kodexu sa
preto povaiujd za nesplnenie povinnosti v
zamestnani a/alebo za disciplindrny priestupok so
vietkymi pravnymi nasledkami tykajicimi sa
udrZania zamestnania.

networks, training and internal communications.
The Code is signed for acceptance by the
Employees and is the subject of trainings dedicated
for all Employees according to the different roles
and levels of responsibility. The Code is also a part
of agreements with the Contractors. All operating
units and the Group Management guarantee the
compliance of their actions and activities with the
principles and values of the Code of Ethics and
undertake to disseminate and promote the
awareness, understanding and compliance with
the Code.

2.The reporting of any non-compliance to this Code
should be directed to the inbox of the BFF Group:
kodeksetyczny@bffgroup.com. The BFF Group
guarantees that persons making reports will be
free from any form of retaliation, discrimination or
penalization from the Group, and ensures
maximum confidentiality, without prejudice to the
legal obligations.

3.Compliance with the provisions of this Code is
considered an essential part of the BFF Group
Employees’ obligations. The BFF Group adopts a
fair rigor in the treatment of violations of the Code
by committing to enforce, with consistency,
impartiality and uniformity, sanctions
proportionate to the seriousness of the violations.
With specific reference to the Employees,
compliance with the Code of Ethics is an essential
part of the contractual obligations in accordance
with current legislation. Any violations of this Code
are therefore non-fulfilment of the obligations of
employment and/or a disciplinary offense, with all
legal consequences also with regard to the
preservation of employment.



Priloha é. 3 / the Annex No. 3

Vyhldsenie o obozndameni sa a akceptdcii Etického kédexu / Acceptance of the Code of Ethics

DlZnik vyhlasuje, Ze potvrdzuje a ako celok prijima Eticky kddex BFF /

Debtor hereby declares, that he confirms and accepts the Code of Ethics of BFF Group in its entirety.

V/In Topolnikoch, Datum/ On 29.06.2021

Podpis/ Signature:

Obec Topolniky

Bc. Bacs6 Laszlo, starosta obce



Priloha €. 4 — Faktlry / the Annex No. 4 — Invoices



